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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SWATANTRATA SANGRAM SENANI VI SHRAM
SI NGH GOVERNMENT POST GRADUATE COLLEGE
CHUNAR, M RZAPUR

Name of the head of the Institution

Dr. Manju Sharna

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05443222823
Mobile no. 9453790587

Registered Email

govt col | egechunar @ahoo. com

Alternate Email

govt col | egechunar @nmai | . com

Address Swat antrata Sangram Senani Vi shram

Si ngh Governnment Post Gaduate Coll ege
City/Town Chunar, M rzapur
State/UT Uttar pradesh




Pincode 231304

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Madhvi Shukl a

Phone no/Alternate Phone no. 05443222823

Mobile no. 9453790587

Registered Email i gacsssvs@nmai | . com
Alternate Email madhvi shukl a74@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://sssvsgpgcchunar. ac. i n/ Upl oad/
G i evance/ AQARY?02018%2019%20FI NAL. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://sssvsgpgcchunar. ac.in/ Cal ender. a

spx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
et Period From Period To
1 B 2.14 2014 26- Dec-2014 25- Dec- 2019

6. Date of Establishment of IQAC 22-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries




IQAC

I nducti on programe for 20- Aug- 2019 365

newly admtted students 1

of UG and PG

Renedi al Teachi ng 21-Cct - 2019 86
40

Weekend Semi nar 20- Sep- 2019 98
52

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Focus was given on infrastructure devel opnent (e.g., proposal for B.Com

Bui | di ng) ? New books were purchased for the college library for enrichment and
enhancement of the know edge of the students. ? Organi zed one National Sem nar on
dated January 2020. ? CCTV caneras were installed in the classroons. ? Faculty
menbers were notivated to publish research papers in peer reviewed and UGC Care
Li st Journal s.




No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| npl ement ati on of online adm ssion
process at both UG and PG | evel

Students fromdistant |ocations get
benefited through online adm ssion
process.

Preparation and distribution of Academ ¢ cal endar hel ps students and
academ c calendar to all staff nenbers |[staff to make their academ c plan

and students properly

Yoga and conputer training workshops Teachi ng staff, non-teaching staff and
for students, teaching and non-teaching |students benefitted fromthe Yoga
staff wor kshop as it hel ped themstay fit

Facul ty Apprai sal

Hel p to neasure and inprove the
performance of faculty nenbers

Preparation of the Annual Institutional

Annual Plan for the year is prepared

activities

Pl an and submitted

Submi ssion of the data of Al India Data of Al SHE successful ly upl oaded and
Survey of Hi gher Education (Al SHE) certificate received

To organi ze sports events, NCC and NSS |Sports events, NCC and NSS activities

wer e organi zed by the respective units
whi ch hel ped foster the spirit of

nati on buil ding and soci al
responsibility

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 06- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management No

Information System ?




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SSSVS Governnment PG College is affiliated to Mahatma Gandhi Kashi Vi dyapith
Varanasi and is governed by the rules and regul ations of the University. This
institute offers a range of subject options to the students of different
streans viz., humanities and science at UG and P G level. Students from
under privil eged backgrounds | earn about acquiring conpetitive skills for the
future. Teachers are al so nenbers of various bodies of the University,
contributing to curriculumreviews /planning and assessnent during the neetings
of Board of Studies. It follows academ c cal endar issued by UP Hi gher
Education. At the beginning of the session, the institute has al so prepared a
proposed institutional activity calendar, and tine table which is uploaded on
its website along with acadenic calendar. Qur college teaching faculty are part
of exam conm ttees, paper setting and eval uation either as evaluators or Head
exam ners. The ongoi ng pandem ¢ has necessitated the adoption of new | CT-
enabl ed tools, teaching pedagogi es, assessnment schenes, and conpletely
different work environnments with respect to curriculuminplenentation. However,
nost of these adjustnments have contributed to the building of capabilities and
skills that potentially contribute towards greater productivity of the teaching
-l earning process. Orientation programme was organi zed for the fresh students
at the beginning of the session/ senester, where they are sensitized about
their academ c schedule and different extension activities. Additionally, each
departnent holds an orientation at the begi nning of the academ c year and each
senester, where the program and course outcones are introduced in detail.
Unitization of the syllabus and the strict adherence to it | eads to conmendabl e
performance by the students. Constant efforts are made by the faculty to
encourage and initiate activities that contribute to the achi evenent of the
program and programspecific outcones. The students have been involved in
outreach activities like visiting the college library and preparing the study
material at the conputer centre, doing practical in furnished | abs and
conducting field projects. Various sem nars, extension |ectures and workshops
are organi zed in the college by the various departnents in order to provide a
platformfor interdisciplinary interaction anmong students and staff. Tutorials
are held to engage students in neaningful discussions on noral, ethical, and
soci al issues. A system of continuous internal evaluation through class tests,
qui zzes and participation in class discussions instils a habit of continual
| earning and also alerts the student where there is scope for corrective
action. Post-Graduate students are specially trained in handling the
assignnents, projects, data collection etc. to enhance creative abilities and
research tenperanent. Renedi al classes are taken for the weak students to
i mprove their academ c score. The parents of the students are tinmely inforned
about their performances and progress through SM5, so that they can help
i nprove their overall perfornmance. Each departnent has created its own \What sApp
group to share study material, conduct online classes during holidays, to get
them updated with the |atest information regarding exaninations and to interact
with the students and clear their doubts. Subject wise result analysis is also

done by the teachers and departnent in-charge.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship




No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is taken from stakehol ders once in a year, to actively gather their
opi ni on on course content, course outcone, institutional facilities and ot her
rel evant aspects of the college. The stakehol ders include the students, alummi,
faculty nmenbers and parents. Feedback is collected through online node fromthe
students once in a year through which they can reflect their opinion on
teaching -learning process and facilities of the institution. In-depth analysis
of the information followed by inprovenent steps are taken by 1QAC teamwith
the reconmendati on and suggestions of the principal, which in turn is passed on




to the respective departnents. Feedback on the teaching-1earning process

t hrough Students Satisfaction Survey was received based on a structured
questionnaire franed by the | QAC. The feedbacks coll ected are anal yzed both
quantitatively and qualitatively. Menbers of anti-ragging conmittee, Wnen
Cell, Proctorial Board and Gievance Redressal Cell also receive feedback from
students through class canpaigns. All Departnents receive feedback from parents
t hrough parent- teacher interactions and discuss different issues related to
the overal |l devel opnent of their wards. The areas for inprovenent are
identified by the Internal Quality Assurance Cell and it recommends action
plans in that regard to the conpetent authority. The college has taken steps to
inprove the facilities in research lab, to pronote the habit of self-I|earning
and prepare students to conpete at national and international |evel, to conduct
nore conference/ sem nar/webi nar. The col |l ege has al so taken steps to enhance
participation of alumi in college activities and events. The college is
contenplating to avail assistance of alumi in annual gathering. The feedback
of the faculty and non-teaching staff was al so taken regarding the college’'s
teachi ng and research atnosphere, use of teaching nethods and approaches for
evaluation, infrastructure of the college, systemof internal assessnents,
resources for the faculty devel opment prograns, |CT and Internet anenities,

cl eanli ness of the canpus, workload, work hour, etc. Library book purchases
wer e made agai nst the feedback given by the students as per their requirenent.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA 420 325 241
BSc B. Sc. 120 133 53
VA VA 300 317 218
VSc M Sc. 180 312 153
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 900 745 20 20 20

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 20 6 6 2 3
View File of ICT Tools and resources




View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentors provide emotional as well as academic support, guidance and motivation for the mentees and help them
in their future career growth. Formal mentoring system is yet to be implemented in all departments of the college.
However, to enhance students’ academic performance and attendance, teachers interact with the students on a
regular basis. Teachers also focus to minimize student dropout rates by identifying the specific academic, social
or economic problem faced by the students. Because most of the students are from rural background,
continuous mentoring is necessary to identify slow learners and encourage advanced learners. The Academic
tours and field work that are carried on in some of the departments is a good opportunity Bridging the gap
between the teachers and students and developing good personal bonds. It is good time for them to spend
together during travelling. The close bonding between the teachers and the students also gets developed
through a variety of co-curricular and extracurricular activities in different departments. This is how the faculty
members get to know about their personal traits and the opportunity to perform the role as their informal mentors.
However, a few departments like Physics, Chemistry, Botany and Zoology have been implementing the formal
mentoring practice, primarily for the major course students. To keep a track of performance students, the college
conducts internal test. Apart from the test, practice assignments are also given to the students. Teachers are
frequently involved, though in an informal way towards creation of a better environment in college, where
students can approach teachers for both educational and personal guidance. Teachers also update students
regarding forthcoming competitive exams and support students for NET, GATE, llsc, GAIL, HAL, NTPC, and
other Govt. PSUs examinations.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1645 20 1:82

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

33 20 12 0 13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Madhvi Shukl a Associ at e Kautiliya
Pr of essor Antarrashtriya
Pur askar by Kashi
Gur ukul Nyas,
Var anasi
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege adheres to the procedures prescribed by the University with respect
to the academ c cal endar and internal assessment of students. Various
weaknesses of students are identified by the internal evaluation and such
reports hel ped students to performwell in the external exam nations.
Conti nuous Internal Evaluation gives the feedback to work with new i deas and
reassess pedagogi cal approach in tutorials. The students are encouraged to use
all the search tools either fromthe internet or by visiting libraries to think
beyond their prescribed text books and explore the plethora of know edge
awaiting them Students are divided into groups as slow, nbderate, and fast
| earners, and teaching was done according to the needs of the students
i ndi vidually based on the internal evaluation. In order to prepare for exans,
el evate their |l evel of understanding/learning and to assess themin the
subj ect, various nultiple-choice questions-based quizzes were done in the
class. Regular tests were taken at the end of a lecture to prepare the interna
assessnent. Organi zation of quiz, assignnents, student sem nars was al so made a
part of internal evaluation of the students. In addition to the internal test,
for continuous internal evaluation of the students, Practical Viva-Voce,
assi gnnents, and senminars are introduced. Students are encouraged to
participate in Quiz contests, Poster conpetitions, debate and speech
conpetition, and conferences for their know edge enhancement. Renedial cl asses
are conducted for the slow |l earners, |ong absentees and the students who
participated in Sports, NSS, and Rover and Ranger activities, etc. Home
assignnents, sem nars, general behaviour, and attendance are taken into
consideration while awarding internal scores to the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

According to the guidelines set forth by the Directorate of H gher Education,
Uttar Pradesh, our college devel ops an acadeni c cal endar each year. The
academ c cal endar specifies the date of adm ssion, conmencenent of classes. The
principal holds a neeting with the In-charges and Faculty nenbers of all the
departnents at the start of each academic year, and guide and notivate themto
strictly follow the Academ c Cal endar. Based on the norns set by the
Uni versity, the Principal and the faculty decide the dates for other academ c
activities |ike workshop or sem nar or annual cultural/ sports fests. At a
regular interval of time, the neeting is held by the principal to check the
progress of the Plans given in the Academ c Cal endar. He al so takes progress
reports fromthe faculty nenbers regarding the assignnents, interna
exam nation and practical and viva, co-curricular and extracurricul ar
activities, celebration of inmportant days, and invited tal ks by em nent
teachers in various departnents. On an average the Institution works for 220
days each year in the past five years. A nonthly report is maintained by the
teachers individually according to the classes taken by them as per the
academ c cal endar. Annual, Senester, Back/I|nprovement Exam nations are
conducted as per schedule of the affiliating University, M Kashi Vidyapith,
Varanasi. The college inforns students about the university notices and
circulars related to the exam nations fromtine to time through student notice
board, departnent \Wat sApp groups, college website and also verbally by the
faculty nmenbers of the departnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sssvsgpgcchunar. ac. i n/ Cour seProgranmeQut conmes. aspx

2.6.2 — Pass percentage of students




Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Arts 243 197 81. 06
BSc BSc Sci ence 68 60 88. 23
VA VA Hi ndi 66 65 98. 48
VA VA Sanskri t 3 3 100
VA VA Engl i sh 9 8 88. 88
MA MA H story 14 14 100
VA VA Soci ol ogy 62 60 96. 77
VA VA Economi cs 6 6 100
VA VA Political 44 42 95. 45
Sci ence
VBc VBc Physi cs 27 24 88. 88
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://sssvsgpgcchunar. ac. i n/ Upl oad/ Feedback/ SSS¥?02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One day wor kshops on | QAC 05/ 10/ 2019
quality inprovenent in
hi gher educati on

One day extension |ecture | QAC 04/ 10/ 2019
program on human rights

of wonen.

One day extension |ecture | QAC Hi ndi Dept. 15/ 11/ 2019
program

One day extension |lecture | QAC Eng. Dept. 15/ 11/ 2019
pr ogr am

Wor kshop on “Use and Chemi stry Depart nment 09/ 09/ 2019

Di sposal of Plastic




wast es’

08 Days PG Chem stry
Lecture Series
col l aboration with 05

Chem stry Depart nment

05/ 06/ 2020

Col | eges.
Webi nar on Covi d- 19 Chemi stry Depart nment 15/ 05/ 2020
Changi ng Research
Scenari o
Webi nar on Covid-19 and Political Science 31/ 05/ 2020
changi ng worl d order Depart nment

One day Online Extension
| ecture on covid-19 and
its inpact on higher
educati on

Econom cs Depart nent

08/ 06/ 2020

Onli ne Extension Lecture
on covid 19 and renedy
t hr ough honeopat hi c
nmedi ci ne.

Power Angl e

10/ 06/ 2020

One day Online Extension
| ecture on i munity and
ayurvedi ¢ approach

| QAC Power Angl e

06/ 06/ 2020

One day Online Extension
| ecture on covid-19 and
human centric econony and
anal ysi s

Econoni cs Depart nment

03/ 06/ 2020

One day Online Extension
| ecture on Encapsul ation
of At mani r bhar Bharat:

t he vant age poi nt

Econoni cs Depart nment

29/ 05/ 2020

One day Online Extension
| ecture on Coronavirus
crisis for Indian economny
devel oprent

Econom cs Depart nent

28/ 05/ 2020

One day Online Extension
| ecture on inpact of
COVI D- 19 on I ndi an
econony

Econom cs Depart nment

25/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards




State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Bot any 1 00
Nat i onal Political Science 1 00
Nat i onal Hi ndi 2 00
Nat i onal Sanskri t 4 00

I nt ernati onal Physi cs 1 00
I nt ernati onal Economi cs 1 00

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2
Political Science 1
Sanskri t 3
Zool ogy 1
Economi cs 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local




At t ended/ Semni 7 9 0 0
nar s/ Wor kshops
Present ed 1 25 0 0
paper s
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

One day programe
on Nati onal
I ntegration Day

NSS

2

200

One day programre
on Human Ri ghts Day

NSS

200

Sem nar One Day
Programe on Youth
Day

NSS

200

One Day Speci al
Program on Whnens
Day

NSS

200

Days Speci al
Program on Wonens
Day

NSS

200

14 days
cl eanl i ness program
on clean drinking
wat er ( Speech
conmpetition, Essay
and Rangol i)

Rovers Rangers

179

District Level
Scout Cui de
est abl i shnment day
cel ebration and
extension |lecture

Rovers Rangers

180

Speech
conpetition on road
safety

Rovers Rangers

15

District |evel
rover rangers neet

Rovers Rangers

250

5 days rovers
rangers training

canp

Rovers Rangers

74

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year




Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
8 Days PG Depart ment of Depart nment al 2 155
Chem stry Chem stry, Activity
Lecture Series | SSSVS Govt. PG
Col | ege,
Chunar,
M rzapur
Webi nar on Depart nment of Depart nent al 2 169
Covl D- 19 Cheni stry, Activity
Changi ng SSSVS Govt. PG
Resear ch Col | ege,
Scenari o Chunar,
M rzapur
Weekend Concerned PG Teachi ng / 2 200
Sem nar for PG Departnments Lear ni ng
St udent s
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0. 27 6

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Web based library Partially NA 2019
managenent software

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 16862 0 0 0 16862 0
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)

Exi stin 36 1 10 10 1 1 14 50 24




g

Added 0 0 0 0 0 0 0 0 0

Tot al 36 1 10 10 1 1 14 50 24

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.03 7.53 0. 27 0. 27

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Transparency is a keyword that our governnment college upholds in all of its
financial, administrative, and academ c operations. There is a Purchase
Committee for the procurenent of instrunents and to decide the service

provi ders for Annual maintenance contracts. The procedure for both is to decide
the priority needs at the Institute. Accordingly, quotations are invited, and
the best service provider is chosen depending on rates and services. There is a
strict policy to pronote |icensed vendors and equi pment. The policy is al so of
inviting mnimmthree quotations. There is a policy to buy sophisticated
i nstrunent from Governnent approved suppliers only registered on PFMS port al
This institution takes the suggestions and conplaints fromthe students and
Faculty menbers. The conmttee classifies it on the basis of requirenents and
then it is forwarded to the head of the institution. The institution
systematically utilizes the funds for the maintenance and proper utilization of
its entire physical, academ c, and support facilities. Various conmttees |ike
Sports Conmittee, Purchase Comrittee, Canmpus Beautification Commttee, Advisory
commttee, etc. are formed at the begi nning of the session. The | aboratory
assi stants of every science departnment maintain all the instrunments and
equi prent records in the Stock register. Any new requirenment of equipnent is
communi cated by all the departments to the Purchase committee through the In-
charges of the departnments. The library has the latest facility for journals as
wel | as newspapers and is also well equipped with a | arge nunber of books on
every subject. New books are purchased every year as per the requirements given
by different departnents of the college. The library commttee all ocates funds
for the purchase of the books as well as for other requirenments |ike al mrahs,
furniture etc. It also ensures the proper utilization of the space in the
library so that maxi num students are able to use the library. Furniture of al
the classroons is tinely repaired and purchased as per the requirenent. Al the
cl assroons, as well as the canpus, are regularly cleaned to nmaintain a hygienic
and heal thy environnment for the students. The whol e canpus of the college is
covered by CCTV caneras for conprehensive security. Al the conputers of the
Col l ege have an antivirus installed in them The Sports Conmittee prepares the
sports calendar in consultation with the Sports Council of the affiliated




ground, etc. for
competitions.

footbal |, hockey,

chess, carom board, etc.
cricket, volleyball,

systemis adopted for

Students have the facility of

etc.

Uni versity. Students are given the best facilities of sports equi pment, coll ege
preparation for various Inter-College and Inter-University

i ndoor ganes like table tennis,
Students al so play outdoor ganes |ike badm nton,

in the college canpus. The canpus

i s maintained and beautified by the Canpus beautification commttee in

consultation with the Advisory Committee regularly. Overall,
utilization of the available facilities of the Coll ege.

a transparent

http://sssvsgpgcchunar.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Dashnot t ar 1284 Nill
frominstitution Schol arshi p Schene
of UP State
Gover nnent
Fi nanci al Support
from G her Sources
a) National Nill Nill Nill
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Karate for
Physi cal Fitness

enhancement scheme enrolled
2 days wor kshop 08/ 12/ 2019 100 Experts from
on Health and Jamuna Seva Sadan
Hygi ene
One day wor kshop 12/ 12/ 2019 110 Experts from Food
on Good Food Habits and Nutrition
are Keys to Good Depart ment
Heal t h
Two Day Wor kshop 02/ 12/ 2019 75 Chet an Karate

Acadeny, Varanasi

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 | QAC 49 78 12 9
Pl acenent
Cel |




No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 71 B. A, B. D fferent BHU, AU, Mast er s,
Sc, MA departnents MEKVP B. Ed., BTC,
M Sc. of the Resear ch
Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Two days annual sports I nstitutional 200
pr ogr anmmre
Yoga progranme Institutional 73
Interstate sports State 12
conpetition
Depart nmental qui z, Institutional 215
debate, and essay witing
conpetitions
Three days speci al Institutional 275
progranmmre of cultural
committee (skit, |okgeet,
debat e and speech
conpetition)
One day Annual I nstitutional 342




Pragrame of Annual
and Prize Distribution

Day

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver Nat i onal 1 Nl Nill Jitendra
Medal Kumar
2019 Bronze Nat i onal 1 Nl Ni |l Mouni
nedal - CGond
800- net er
race
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur college is cormmitted towards inparting quality education, but it also
enphasi zes an all-round devel opnent of the student conmunity through the
various activities at college | evel Though our institution does not have
St udent Council, student representation is mandatory in various conmmttees.
Students are the central focus of the institution, their participation inits
activities is undoubtedly essential. During progranmes |ike M ssion Shakti,
Paramarsh Satra, reflecting healthy issues of gender inequality, wonen safety,
security, health and hygiene, curricula, extracurricular were discussed and
students were vocal about issues concerning them It also makes deci sion making
decentralized, transparent, and further helps running the institution in
denmocratic way. Students were made nenbers of all of the college commttees
wWith respect to academ c and administrative activities. Their suggestions and
i nputs are received and considered for conduct of all such activities. Students
are given top priority to deliver their opinions during all college neetings,
sem nars, and functions. Such activities are recorded in mnutes of the
respective neetings, activity registers, etc. Every year, final year students
of various departnents organize farewell party for the outgoing students.
Representati on of students in academ c and admi ni stration bodies, cultura
comm ttees has been initiated. Students al so have representation in | QAC ,
Complaint Cell (1 student fromeach year) , Proctorial conmittee (1 from each
year) Discipline cormittees (NCC and NSS students are discipline committee)
Each department al so selects a class representative annually to manage
departnent activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur college has evolved into an institution of educational excellence since its
establishment in the year 1997.1t integrates value- based and skill- based
education to fulfil the aspirations of the rural youth at affordable cost. CQur
col |l ege has Alummi Associ ation that annually organizes an Alumi Meet and pl ays
an inportant role in highlighting initiatives of the college. The occasi onal

gat herings of the new and the old students provide a nmutually beneficia
environnment for the betterment of the institution. It re-energizes the




foundations of the institution which helps in ensuring the better future of the
present generation. The utilization of the knowl edge and expertise of the

al umae for furthering of the college is beneficial. The Alumi Association of
the coll ege has been engaged in organizing various activities since its
inception. It has been arrangi ng nmeetings, organizing Lectures of |umnaries,
conducting awareness progranmes and get together neets. During the Meet, the
alumi interact with the students and teachers and share their experiences and
menori es regarding the college. They al so share their success nmantra with the
students. The Alumi Association of the coll ege has nmade trenendous
contributions to the overall devel opnent of the college but there remains a | ot
to be achieved. Wth the trust and the support of the college authority and al
its nenbers, the Association would definitely develop to be the best Al ummi
Associ ation in due course of tine.

5.4.2 — No. of enrolled Alumni:

55

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The College functions with the coll aborative efforts of the
Head of the Institution and all other stakeholders |ike students, Faculty
nmenbers, non-teaching staff, Alumi, parents, and | ocal community
representatives. The snmooth running of the college is ensured by the formation
of various conmittees. Admi nistrative and acadeni c decisions are nade by the
principal with the consultation of the comttees. Bills passed for the
expendi ture of funds go through the office with proper channel. Repeated
requests by students and teachers about the deteriorating condition of the
classroons in the Arts block were considered in the neeting of the college
Advi sory Committee. The Coll ege Buil ding and Beautification commttee was then
asked to prepare an estimate of the work to be done. Quotations were invited
for the task, and they were opened in the presence of the applicants and the
two committees. Once the renovation was conplete, a statenment of the
utilization of funds was called for and approved by the assigned conmttees and
the principal. Participative practice: Commttees that are crucial to student
wel fare have adequate student representation. Exanples of such comrittees are
| QAC, Anti-ragging conmittee, Wmen's Cell, Gievance Redressal Committee, etc.
Al'l decisions nmade by these commttees took into consideration, the opinions,
suggestions, and conplaints of the students. Student representatives were
invited to all neetings of the | QAC. Most suggestions regarding repair of the
washroons, refurbishing of Grl’s Cormon Room repair of the shade of cycle
stand and demand of new table and chair in the classroom canme fromthe
students, approved by the I QAC, and conmuni cated to the concerned conmittees.
Deci sions pertaining to discipline were always taken, and students were asked
to follow a uniformdress code to maintain the dignity of the college. Vision
To make the Coll ege a benchmark of quality education, applying innovative
approaches of teaching and | earning, enpowering students to discover their ful
potential academ cally and socially. Qur mission is to nurture intellectual
excel l ence and soci al | eadership anongst the educators and |earners, to succeed




in the increasingly conpetitive globalized world. The Institution has adopted
the decentralization and participative managenent in the process of academc
and adnmini stration. Governnent gives generous freedomand flexibility to the
principal together with the academic council to lead all the academc
activities of the college. As part of quality inprovenent and quality
initiative, the institution and its concerned | QAC, Coll ege Advisory Committee
and other statutory Comrttees continuously work throughout the year on quality
i nprovenent. The col |l ege has divided the decision-nmaki ng power anongst the
staff and the stakehol ders, hence naking it nore participative in nature and
bri ngi ng about considerable efficiency, transparency, accountability, and
responsi veness in the college functioning. They get the feedback fromall the
st akehol ders of the institution and take steps for further inprovenents, and
recomrend the nmanagenment for further corrective action. Every faculty nenber is
i nvolved in the various academ ¢ and adm nistrative or other statutory and non-
statutory commttees. IQAC nonitors the qualitative academi c and adm nistrative
activities, and it is effectively nonitored by the principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students The adm ssion of the students is
strictly followed as per the rul es of
uni versity. The col | ege adm ssion
comm ttee comuni cates with
i nternmedi ate candi dates/ Juni or
Col l eges in nearby vill ages about the
col l ege specialties and persuaded them
to seek adnmission in the coll ege.
Eligible students apply online to get
adm ssion and Counselling is done in
the coll ege according to nerit and
category- wise list. They are given the
subj ect group according to their
interest and career orientation. The
counseling letters are issued to the
students and the facility of online fee
paynent is avail able. The college
strictly adheres to the State
Governnent and UGC norns for students
bel onging to SC/ ST, OBC and
differently- abled categories. They are
given fee relaxation, age relaxation
and m ni num mar ks rel axation at the
adm ssion | evel

Curri cul um Devel opnent The Institute is affiliated to MG
Kashi Vi dyapith Varanasi and the
faculty menbers serve on several Boards
of Studies in the State University.
They take an active role in curriculum
devel opment and solicit feedback from
their peers before doing so. Industry
recomrendati ons are considered while
determ ning enpl oyability.




Teachi ng and Learni ng

The Pandem c has initiated a new
change in the teaching | earning
process. Acquisition of digital skil
along with offline education is the new
node of |earning and assessnent. The
teaching | earning process nakes
| earners aware of their goals and hel ps
themto acconplish the sanme. The
teaching Faculty of the college
regularly record their teaching dairies
and teaching notes. They nake use of
ICT in teaching and | earning through
Conput er/ I nternet assisted | earning
with the help of our digital classroom
The col |l ege al so organi ze student
semnars to help the students learn the
subj ect in peer group transaction of
education. Al the departnents conduct
departnental conpetitions, Quiz/ Goup
di scussi on and vari ous ot her
conpetitions to enhance their | earning.

Exam nati on and Eval uati on

Annual and Semester Exam nation and
Eval uation are carried out as per the
rules of M5 Kashi Vidyapith State
University. Al exam processes and
timetabl es are conmuni cated to students
i n advance. Regul ar conduct of Interna
exam nations, Assignnents, Unit tests,
usi ng common schedul es has been carried
out. This enabled us to classify the
students into slow, noderate and fast
| earni ng groups so that we organize
renedi al classes to the needy students.
Qur college is nade the Exani nation
Center and Nodal Exam Centre by the
affiliated State University. The
eval uati on of the senester and annual
exam nation is done at the eval uation
centre of the university.

Research and Devel oprent

The | QAC and Research Committee
encourage the faculty and students to
do research and share their findings at
various seninars and synposia, despite
the fact that the college is primrily
a UG and PG institution. Sone of
Faculty menbers are research
supervisors actively guiding their
research scholars to carry out their
doctoral dissertation in due course of
time and publish their papers in UGC
approved journals. PG students of Arts
and Science streans are notivated and
guided to qualify the NET/JRF, and
regi ster thenselves for the Ph.D.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary hel ps the students to devel op
good readi ng and study habits.
Li brari es provide information and




services that are essential for
| earning and progress. Qur college is
equi pped with Virtual classroons, which
enabl ed us to take virtual classes to
the students across the state. A budget
was sanctioned by the state governnent
to increase the inprovenent of our
college. Smart class facility is one of
the main features of this governnent
col | ege.

Human Resour ce Managenent

To mai ntain good relations with the
Institute staff (teaching and non-
teachi ng personnel) and parents. The
college follows a well-defined charter
of roles and functions for its
personnel and staff. Coll ege has forned
a conmittee to nonitor the effective
and efficient managenent of every
person in the institution. Monitoring
areas are as follows: 1. Regul ar
academ c activities, 2. Co-curricular
activities, 3 Financial activities, 4.
Devel opnental activities, 5. Research
activities, 6. Sports and
extracurricular activities, etc.,
Faculty, staff, and students are
encouraged to participate in self-
devel opnent activities by the
principal. Teachers are encouraged to
undert ake research, attend
sem nar s/ conf er ence/ wor kshop/ FDP/ RC,
etc. and present their papers,
participate in any other activity that
will help the Institute inprove its
quality. Human resources are maintai ned

and supported at all levels, including
academ c, admnistrative, and
financial .
I ndustry Interaction / Coll aboration Several field-trips were organized to

facilitate the students to acquai nt and
interact with industrial staff and

fam liarize industrial set-up near the

coll ege Chunar. This is ained to

produce skilled, globally conpetent
prof essi onal s and prepare them for

i mredi at e enpl oynent. Hence, a good and

vi brant industry-institute interaction

to pronote education and
entrepreneurship is definitely

requi red. Academ cs, research, culture
campus interviews, industrial tours,
and other activities are all handl ed by

the institute.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

The Col |l ege Website is updated
regul arly. Achievenent and activity
reports are nade avail able on the
website. Al the latest information is
provi ded on the Notice display system
on the website and notice board in the
canmpus for students and ot her
st akehol ders. Bei ng a gover nnment
college, the college follows all the
policies issued by the UP-State
CGovernnent. As for admi ssion and
exam nation, we follow the university
gui delines. Every department strictly
foll ows the acadenic cal endar and
entire work is done according to it.
Construction work, renovation and
purchasi ng are being done through e-
tender process. The procurenment process
foll owed by coll ege based upon the
rules laid down by Governnent of Utar
Pradesh in its Financial Handbook
requi rements, tendering process is
initiated by estimating the cost of the
items to be procured. The estinates are
approved by the conpetent authority.

Adm ni stration

Qur college is a UP Gover nnent
institution, headed by Secretary,

H gher Education and nonitored by
Directorate, H gher Education Uttar
Pradesh. Al the Faculty nenbers are
gover nnent enpl oyees who are assi gned
sone significant administrative duties
during the General Election by the
| ocal administration. They conply with
t he governnent orders and directives

for quality education and quality
sustenance in the institution. Al

service rules of the college are
governed by the U P. Governnent. As per
the governnent directive, all the
faculty nenbers and non-teaching staff
are regi stered on Manav Sanpada Porta
and their service book related data
have been upl oaded and updated tinme to
tinme.

Fi nance and Accounts

The recei pt of admi ssion fees is
completely online. Salary of faculty
menbers and staff is transferred
directly to the bank account. Sal ary
bills are submitted to the treasury
through I FVMS software. E-tender is

notified as per the governnent
gui del i nes for purchase of itens.
Payment for the work orders is done
t hrough PFMS accordi ng to gover nnent
gui del i nes.




St udent Admi ssi on and Support

The coll ege has a separate website
for online admi ssion and online paynent
gateway. The admi ssion of the students
was strictly followed as per the rules

of the affiliated State University.

Eli gi bl e students apply online on the
coll ege website, the nerit list is
rel eased on the website and on the

Noti ce Board. Students physically

appeared in the college for
counsel ling. Every step of the
adm ssion i.e., filling the adm ssion
form online subm ssion of fee, issuing
of I-card, the whole process is
followi ng the online procedure til
subm ssi on exam nation form

Exam nati on

Faculty nmenbers of this college
perforned their duties as exam ner,
head exam ner, scrutinizer, reviewer,
noderator, etc. as and when appoi nt ed
by the affiliating university. The
process of exam nation, declaration of
the schedule, filling up the
exam nation forns, getting admt-cards
and declaration of the result are the
part of e-governance. The coll ege
receives the online nominee roll Iist
fromthe university portal with a login
password. The marks of practica
exam nations are sent to the university
by the regi stered post. The eval uation
of the semester and annual exam nation
is done at the evaluation center of the
uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the
professional | administrative
development training

programme programme
organised for | organised for
teaching staff | non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)

No Data Entered/ Not Applicable !!!




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Staff nenbers 1. Medical 1. Schol arships/free
contribute to provident rei mbursenent as per govt shi ps/ Fee
fund / NPS. 2. Medical rules. 2. Staff quota Rei mbur senments. 2. Mentor-
rei mbur senent as during adm ssion. 3. ment ee programre has been
governnent rules. 3. Childcare leave/Maternity | initiated in which each
Staff quota during | eave is granted as per student is assigned a
adm ssions. 4. Teacher t he Governnent of India ment or who gui des them
Wel fare Fund. 5. nornms. 4. Sports regardi ng their personal
Childcare leave/ Maternity | facilities are avail abl e as well as professional
| eave is granted as per for the interested non- devel oprment. 3. RO Water
the Governnent of India teachi ng staff nenbers. machi nes installed. 4.
norms. 6. Sports 5. RO Water machine is Col | ege canteen with
facilities are avail able i nstall ed. subsi di zed rates. 5.
for the teaching staff Teachers adopting few
nmenbers. needy students w t hout
public display.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As per the norns set by the Governnment of Uttar Pradesh, the college is
practicing the conduct of Internal as well as external financial Audits.
Internal Audit: For all purchases, the college has a Purchase Commttee. In the
nonth of March, the Principal appoints a three-nenber committee for each
Departnment (one fromthe sane departnment and two from anot her departnent) for
annual verification of stock register. The comrittee verifies the entry of each
itemand its bill in the stock register and the bal ance of stock check (both
non- consunabl e and consumaeble) is also done. The verification commttee wites
its report on the last page of the register that “All the itens purchased
during the year have been entered in the stock book and the bal ance itens are
physically present.” The aforesaid report is then countersigned by the
principal. The purchase conmittee of the college is responsible for all the
items purchased in the college. Al the quotations/tenders are opened in the
presence of at least five nmenbers. Al the nmenbers sign on the “envel ops” and
the “quotations/tenders” mentioning “opened before us.” The conparative table
indicating the prices of different itenms quoted by vendors is further signed by
menbers of the purchase committee. The |owest rate quoted by vendors is
encircled by red ink and preferred by the commttee. Likewi se, the bills of




each firmare also signed by in-charge of Departnent before being presented for
paynent. Grants received and used by the college fromother sources (Central

CGovt. / State Govt.) are audited firstly by Chartered Accountant. G ants

relating to RUSA are nonitored by RUSA committee and from UGC by the UGC

Commttee. External Audit: Regional auditor of State Governnent conducts
auditing of accounts every year. Audit teamfromthe Directorate of Higher
Education U.P. visits occasionally to performsanple auditing. Audit party from
audi tor general (Central, Allahabad) visits the college regularly and conducts
sanpl e auditing.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
Nil I 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No
Directorate Yes | QAC
of Hi gher
Educati on
Account ant Yes | QAC

Ceneral Ofice,
UP

Authority

Academ ¢ No

Adm ni strative No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parental involvenent in education is essential for creating a cooperative
environment for the student to thrive and succeed in. Participation of Parents
in the college activities are wel coned. Due to the poor education and awareness
formati on of the association is hindered. However,
the principal accepts any input fromthe parents. 1. Participation of parents

in Annual Day 2. Visiting of parents to college 3. Intimation of student
discipline related activities to parents. Regul ar neetings are organi zed by the
Parent Teacher Association in every academ c year. Suggestions to inprove
quality of education are also welcomed. Parents are infornmed about the progress
and attendance of their ward. The parents are the nmain stakehol ders. Their
suggestions are nost inportant for devel opnment of the college. The feedback is
al so received fromthe parents of students of the college. The staff
cooperation and students counselling /career guidance have been appreci ated by
nost of the parents. Mst parents also felt that the sports activities

conducted in the college is satisfactory.

of the parents in our area,

6.5.3 — Development programmes for support staff (at least three)

During the year 2018-19, nany devel opnent programes were organi sed by the
institution for Support Staff. In this connection on 16 Septenber Wrld Ozone
Day was cel ebrated by the institution. The purpose of this celebration is to
make them aware about the environnment and nake them Eco-friendly. On 21 June,

2019, the Institution celebrated Wrld Yoga Day, on which benefits of Yoga were




told to themfor better health. Various support facilities (Medical, Study
| eave, CCL, Semn nar/ Conference/ FDP/ RC/ Wrkshop participation) offered by UP
CGovt. Coll ege teachers are given to the staff. Farewell and wel cone parties are
arranged for the retired and the newy appointed or transferred staff
respectively.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

After the first cycle of the NAAC, the college is continuously noving towards
all round devel opnent. The suggestions given by the NAAC team has been
i npl enented in the college at various level and still the college is trying to
achieve its set goals. 1. Introduction of Acadenic and adm nistrative audit, 2.
Install ment of Virtual O assroom 3. Proper analysis of student satisfaction
survey 4. Procuring wheelchair and ranmp in the main building for physically
chal  enged students 5. Procurenment of equi pnent under state governnent budget
6. Modification of Academic audit to Academi c and Administrative audit 7.
Regul ar cl asses were held with the celebration of different programes proposed
by Governnent throughout the year.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Par ent 13/ 02/ 2020 20/ 02/ 2020 20/ 02/ 2020 19
Teacher Meet
2020 Yoga 11/ 05/ 2020 21/ 06/ 2020 21/ 06/ 2020 186
Activity
(Virtual
Mode)

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 05/ 03/ 2019 06/ 03/ 2019 41 14
wonen safety
Gender 01/ 09/ 2018 03/ 09/ 2018 64 12
awar eness
pr ogr anme
Par amar sh 27/ 11/ 2018 30/ 11/ 2018 52 10
Satra for Grls
Wor kshop on 04/ 02/ 2019 06/ 02/ 2019 3 0
Karate for self-




def ense of
wonen

Cel ebrati on 08/ 03/ 2019 08/ 03/ 2019 76 62
of
I nt ernati onal

Wnen’ s Day

25/ 12/ 2018 31/12/ 2018 65 30

Qi z
Conpetition on
Wonen’ s ri ght

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Most of the students in the college commute by the bicycle or on foot, College
provides free parking facility to the bicycle riders. Staff nenbers are al so
urged to conme by pooling as they all are living in proximty. 2. Waste

managenent: All plastic, glass, paper, electronic wastes and recycl abl e waste
on canpus is mndfully segregated and di sposed of accordingly. Various
departnents conduct internal exam nations, assignnents, and class tests in
onl i ne node through google form teach nint and tel egram Prograns and
competitions are frequently conducted on themes relating to the environnent.
The curriculum of several courses includes topics relating to sustainable
practices, preserving resources, climte change, green managenent, ecosystem
and bi odi versity.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill No 0
devel opnent for
differently abl ed
student s
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 15/ 08/ 2 1 Tree Pl d obal 95
018 antation | Warm ng
2019 1 1 02/ 10/ 2 1 Cl eanl i 82




| | |019

ness |Smachhta

Drive

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication

Follow up(max 100 words)

Code of Conduct

07/ 08/ 2018

A person who decides to
pursue teaching as a
career is under
obligation to act in a
way that upholds the
pr of essi onal goal
Additionally, the job
calls for the teacher to
have a calm
under st andi ng, and
communi cati ve tenperanent
as well as a friendly
denmeanor. In view of the
same, the coll ege has
franed a suitable and
ef fective code of conduct
to be followed by the
faculty nmenmbers and the
students of the coll ege.
The faculty nenmbers and
t he Code of Conduct
Committee of the college
oversees the effective
and tinely inplenmentation
of the same. Any non-
compliance with the Code
of Conduct by the faculty
menbers or the students
under goes vi gi |l ant
scrutiny and tinely
corrective action.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Rashtriya Ekta 31/ 10/ 2019 31/ 10/ 2019 165
D was
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 73
Vot ers Awar eness 25/ 01/ 2020 25/ 01/ 2020 205
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Environment-Friendly Canpus Policy 2. Quiding light for the staff and
students to protect the environnent. 3. Water
reduci ng, and reusing water. 5. Botanica

conservation. 4. Recycling,
Garden for

bi odi versity conservati on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




1. Introduction of weekend semi nar for Post Graduate Students: Severa
departnents of the college regularly organize the weekend seni nar on vari ous
rel evant topics to make themupdated in their subjects. 2. Formation of
activity clubs for students: Students of the different departnments were
encouraged to work together for environnment protection, cleanliness drive and
road safety.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sssvsgpgcchunar. ac. i n/ Upl oad/ conpostion/Activities%®019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur college is dedicated to foster sustainable practises and environnent al
consci ousness. As a snmll college surrounded by nature, we are aware of the
need of protecting the environnent for com ng generations. In addition to the
curriculum prescribed by the university, the college tries to devel op
envi ronnment al consci ousness anong the students through additional co-curricular
activities like celebration of several inportant days related to wild Iife and
nature. 1. Green Canpus Initiatives: W have undertaken various green canpus
initiatives to reduce our ecological footprint. Qur college canpus is adorned
with [ush greenery, and we actively pronote tree plantation drives to enhance
the green cover. Additionally, we inplenment energy-efficient practices and
encour age the use of renewabl e energy sources to mininze our carbon em ssions.
2. Waste Managenent and Recycling: To address waste managenent chal | enges, we
have established a robust waste segregati on system on canpus. W pronote
recycling of paper, plastic, and other recyclable materials, aimng to achieve
zero-waste targets. Through awareness canpai gns, we sensitize students and
staff about the inportance of waste reduction and recycling. 3. Eco-friendly
Fvents and Cel ebrations: During cultural festivals and events, we enphasi ze eco-
friendly celebrations. W avoid the use of single-use plastics and encourage
the use of biodegradable materials for decorations and food packagi ng. This
ensures that our celebrations align with our conmtnent to environnental
sustainability. 4. Biodiversity Conservation: Recognizing the significance of
bi odi versity, we have designated certain areas on canmpus as biodiversity zones.
We undertake efforts to conserve local flora and fauna, providing a safe haven
for various plant and ani mal species. Moreover, we organi ze awar eness prograns
to highlight the inportance of biodiversity conservation. 5. Environnenta
Education and Research: To foster a deep understandi ng of environnental issues,
we integrate environmental education into our curriculum Qur students actively
engage in research projects related to environnental conservation, contributing
to our collective know edge of sustainable practices. 6. Water Conservation
Measures: As water is a precious resource, we have inplenented water
conservation neasures on canpus. Rai nwater harvesting systens and water
recycling techniques help us utilize water efficiently and reduce wastage. 7.
Communi ty Engagenent: W actively engage with the local community to pronote
envi ronnment al awar eness and sustai nabl e practices beyond the coll ege canpus.
Thr ough wor kshops, awar eness canpai gns, and col | aborative projects, we strive
to create a positive inpact on the surroundi ng environnent. By enbracing
sust ai nabl e practices and pronoting environnental consciousness, SSSVS Govt. PG
Coll ege ains to becone a nodel institution for eco-friendly initiatives in the
region. W are conmmitted to instilling a sense of environnental responsibility
in our students, enpowering themto beconme eco-conscious | eaders and advocates
for a greener and nore sustainable future.

Provide the weblink of the institution




http://sssvsgpgcchunar. ac.in/

8.Future Plans of Actions for Next Academic Year

These are the list of activities to be undertaken for snmooth running of the next

Acadeni ¢ Session: 1.COverall infrastructure devel opnment to nmake a green canpus. 2.
Avai ling Sport equi pnment’s through RUSA 3. Proposal for conpletion of multi-
pur pose sem nar hall. 4.Devel opnment of E-Content by the Faculty for uploading on

the Website and Digital Library of the Hi gher Education Departnment. 5. Faculty to
be encouraged to indulge into Research Projects/ Papers organi se Wbi nar/ Sem nar
for overall developnent. 6.A |l the students to be connected to the Faculty via
What sApp ot her Media tools viz: Google Cass Roonms/ Zoometc. for Studies various
Acadeni ¢ and Co-curricular activities. 7. Initiation of nulti-disciplinary
activities for overall holistic personality devel opnent of the students with
respect to the current day needs. 8. Conduction of Career counselling so that the
students are ready for the Job Market. 9. To ensure conpletion of RUSA rel ated
wor ks via e-Tender. 10. Conduction of NEP — Wirkshop and al so prepare oursel ves
to conduct the Academi c Session as per the directives therein. 11. Awareness
generation with respect to Covid Protocols and ensure that they are followed for
the safety of the Students/ Staff Faculty. 12. Up-dation of the Wbsite. 13.
Focus on community outreach progranms 1) Menstrual hygi ene 2) Mental health 3)
Swacchta Prograns 4) Road Safety. 14. Conservation of water and mnim zing the
wast age of water in college. 15. Werever possible, to ensure Online conduction
of the Govt. programmes viz: “Shakti M ssion”, Road Safety, Wnen Cell, Red

Ri bbon cl ub, Power Angel Covid related Awareness, “Ek Bharat Shrestha Bharat”,
Anrit Mahotsav etc. through NSS, NCC, Rover Rangers related committees.




